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(] Reporting and Analytics
Hiring Data Warehouse

e New Hires folder
o New Hire Information sub-folder
= New Hire Position query subject: the supervisor/manager email address was added, allowing
differentiation between identical or similar supervisor/manager names.
e ‘Supervisor/Manager Email’: The email address of the supervisor or manager of the
new hire.
e Vacancies folder
o JOA Review Information sub-folder
=  JOA Reviewer Assignments query subject: JOA reviewer assignment query items were added to
allow reporting on JOA assignments and details.
e ‘JOA Reviewer Assignment’: The item (e.g., assessment, announcement text,
announcement questionnaire) for review by a reviewer.
e ‘JOA Reviewer Assignment Completion Date/Time’: The date/time a Job Opportunity
Announcement (JOA) review assignment was completed by a reviewer.
e ‘JOA Reviewer Assignment Permissions’: The capabilities of a reviewer on a Job
Opportunity Announcement (JOA) review assignment (e.g., view only, text changes and
comments).
e ‘JOA Reviewer Assignment Status’: The approval status (e.g., Incomplete, Approved,
Approved Pending Changes, Rejected) marked by a reviewer on a Job Opportunity

Reports

e Staffing Process Tracking Report: The Staffing Process Tracking Report was modified to allow optional filtering
of results by Request Customer Name from the prompt page. The report displays request, vacancy,
announcement, and certificate numbers as well as certificate review data and milestone dates in the staffing
process for New Vacancy and Additional Selection requests.

o Team Content > USA Staffing Packages and Folders > Hiring Data Warehouse > Request

USA Staffing Data APIs

The USA Staffing Data API team continues to add to the APIs available to pull bulk data sets from USA Staffing. For
detailed information about each API. Including data definitions, visit https://developer.usastaffing.gov.

e Reviews API: The Reviews APl was updated to include two new endpoints. Reviews/reviewers returns sub-entity
data for all records related to reviewers sorted by dwlLastModifiedDateTime descending. Reviews/documents
returns sub-entity data for all records related to documents sorted by dwLastModifiedDateTime descending.

e AFD Announcements API: The AFD Announcements APl was updated to use a fixed snapshot string determining
which database snapshot the API will query against. The new snapshot value rotates between SS1 and SS10.

e Assessments APIl: The Assessments APl was updated to use a fixed snapshot string determining which database
snapshot the APl will query against. The new snapshot value rotates between SS1 and SS10.


https://developer.usastaffing.gov/

e Certificate Applications API: The Certificate Applications APl was updated to use a fixed snapshot string
determining which database snapshot the API will query against. The new snapshot value rotates between SS1
and SS10.

e Certificates API: The Certificates APl was updated to use a fixed snapshot string determining which database
snapshot the APl will query against. The new snapshot value rotates between SS1 and SS10.

Survey

As we continue to transition to Power Bl for reporting needs, our primary objective is to prioritize those that deliver the
most valuable insights or are needed for critical business needs. Our aim is not only to evaluate the existing reports but
also enhance them. With your help, we can prioritize analyzing the business questions and reports with the highest
impact first. Please take a moment to complete the following survey!

https://www.surveymonkey.com/r/TVGDJ5W



https://www.surveymonkey.com/r/TVGDJ5W

