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(] Reporting and Analytics

New Hire (End of Day)

e New Hires namespace
0 New Hire Vacancy Detail folder
= New Hire Vacancy query subject: a new query item was added to enable reporting on vacancy
cancellation reason.
e ‘New Hire Vacancy Cancellation Reason’: the reason given by the HR User for canceling a
vacancy in USA Staffing.
0 New Hire Detail folder
= New Hire query subject: a new query item was added to enable creating a report with a
hyperlink to a new hire record in the USA Staffing interface. When set up as an HTML item in the
report, the query item will display the New Hire Number and serve as a hyperlink.
o ‘New Hire Hyperlink’: a hyperlink to the New Hire Overview page in USA Staffing.

Staffing Reports

e New Hires namespace
0 New Hire Vacancy Detail folder
= New Hire query subject: a new query item was added to enable creating a report with a
hyperlink to a new hire record in the USA Staffing interface. In a report, the query item will
display the New Hire Number, but can be set up as a hyperlink when a report is run in HTML
output.
e ‘New Hire Hyperlink’: a hyperlink to the New Hire Overview page in USA Staffing.

Reports

e The Applicant Flow Data Detail report was modified to include the Application Applicant Unique Identifier. This
report includes detailed data related to applicant responses to ethnicity/race and sex demographic questions in
the USAJOBS job seeker profile. Information gathered from this report can be aggregated to respond to MD-715
2.0 requirements or to complete other AFD analysis.
O Location: Team Content > Applicant Flow Data > Applicant Flow Data Analytics



