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What Competencies are 
Important to Measure? 

General Only USA Hire Standard Assessment 

Technical Only Technical Questionnaire 

General & 
Technical 

Combination - USA Hire & Technical 
Questionnaire 

Special/Critical Skills to 
Assess? 

Yes 

Technical Questionnaire 

Premium or Custom USA Hire 
Assessment 

No USA Hire Standard Assessment 

Mission Critical Position? 
Yes Custom/Premium/Standard - depending 

on situation and job series 

No USA Hire Standard Assessment 
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Hard to Fill? 

Yes Technical Questionnaire Only 

No 
USA Hire  with/without Technical 

Questionnaire 

Area of Consideration (DE, 
Merit Promotion, Direct Hiring 

Authority, Special Hiring 
Authority) Issues to Consider 

Anticipated 
Volume of 
Applicants 

High USA Hire Standard 
Assessment 

Low Technical Questionnaire 
Only 

Collective 
Bargaining Unit 
Restrictions on 

USA Hire for 
Merit 

Promotion 

Yes No USA Hire 

No USA Hire with/without 
Technical Questionnaire 

Desirable to Reduce Volume 
of Applicant Pool? 

Yes USA Hire with/without Technical 
Questionnaire 

No Technical Questionnaire Only 


