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Agenda  

• Applicant Flow Data in the USA Staffing Upgrade  

• Interim MD-715 A7 Report  
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• Interim MD-715 Detail Report (Custom)  

• Open Q&A and Demo     
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USA Staffing Upgrade AFD Status  
The technical team is in the process of completing the redesign of  

Applicant Flow Data in the USA Staffing Upgrade Interim 

Upgrade AFD • Basic vacancy attributes in a flat  

structure  

A limited set of data based on the   • Data loaded for FY 2017  

USA Staffing Upgrade for FY 2017  

MD-715 reporting  
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• Includes all applications submitted in 

FY 2017 for Vacancies where all 

certificates have been audited and 

the announcement was not Open  

Redesigned Upgrade 

AFD  

A complete redesign of AFD based  

on   

USA Staffing Upgrade data, 

optimized for trending and analysis  

• Additional vacancy, announcement, 

and application attributes in a 

starschema structure  

• Data loaded daily for all applications 

for vacancies where all certificates 

have been audited and the 

announcement is not Open  
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Available No w   Anticipated Spring/Summer 2018   



Interim Upgrade AFD  
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Interim Upgrade  

AFD Data Model 

  

Data model that allows  

users to create custom  

reports   

USA Staffing Upgrade:  Team  

Content  –   USA Staffing Packages  

and Folders  –   Applicant Flow Data  

–   Interim Upgrade AFD   

Data is available for all vacancies  

where all associated certificates  

have been audited and the  

announcement is not open   



Interim Upgrade AFD  
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All application records in the vacancy will be present in the 

dataset  
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Interim Upgrade AFD  
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Interim Upgrade AFD  
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Interim MD-715 A7 Report  
A summary report that aggregates application counts by Sex and  

Race/Ethnicity and Occupational Series  

USA Staffing Upgrade: Team Content – USA Staffing Packages and Folders – Applicant   

  Flow Data – Interim Upgrade AFD – Interim MD-715 A7 Report  5  
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Interim Upgrade AFD  
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Interim MD-715 Detail Report  
An application-level report that can be utilized to complete the A7 and   

B7 tables based on USA Staffing Upgrade data  

  

Disability responses broken out    

into individual columns   

RNO Category, Sex,    

and Qualified, Referred,    

Selected Indicators   



Interim Upgrade AFD  
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Contact Caleb Judy (caleb.judy@opm.gov) if you are interested in this report  
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 Disability Reporting (B Tables)  

 
  

  

•   
The MD - 715  Detail    

Report (Legacy) breaks    

out the Disability field    

into individual columns    

for Targeted Disabilities    

required for the B tables   

•   
An updated crosswalk    

between Demographic    

Information on    

Applicants (AFD), MD -   

715   , and SF 256 codes    

for Targeted Disabilities    

is provided on this slide   

•   
The full crosswalk for all    

disability responses can    

be found on the USA    

Staffing Resource    

Center:    
/ https:   /   elp.usastaffing.gov/ U h   S   

https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
https://help.usastaffing.gov/USASUpgResCtr/index.php/Reports_and_Analytics
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ASUpgResCtr/index.php/Report s_and_Analytics  

 Open Q&A/Demo    

https://help.usastaffing.gov/ResourceCenter/index.php/Reports_and_Analytics
https://help.usastaffing.gov/ResourceCenter/index.php/Reports_and_Analytics
https://help.usastaffing.gov/ResourceCenter/index.php/Reports_and_Analytics
https://help.usastaffing.gov/ResourceCenter/index.php/Reports_and_Analytics
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Contacts  
Please contact us if you have questions or need assistance  

Alberto Quinones 

alberto.quinones@opm.gov  

Caleb Judy 

caleb.judy@opm.gov  

Joyce Wentz 

joyce.wentz@opm.gov  

Scott Salvati 

scott.salvati@opm.gov  

•  

•  

•  

•  

•  

• Department of Homeland Security  

Department of Justice   

•  

Department of Defense  

• Social Security Administration  

Department of Health and Human  

Services  

Office of Personnel Management  

Department of Veterans Affairs  

Department of the Interior  

  •  Small and Independent Agencies  
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