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Completed System Functionality 

The USA Staffing Release Notes provide an overview of the most recent functionality deployed to the USA Staffing 

Stage and Production environments. The  icon designates the completion of a feature previously defined in the 
Program Roadmap. To learn more about upcoming features and the release schedule for the USA Staffing Stage and 
Production environments, please visit the USA Staffing Resource Center. 
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Staffing Functionality 

System 

Advanced Search 

  Added the ability for users to save an Advanced Search by clicking Save Search once they’ve entered search 

criteria. Users can indicate their preferred sort order within the saved search, edit the search name, and run or delete 

saved searches as needed. 

Applicant Overview 

Applicant Record 

 

The following NOR message codes have been added: 

Code Definition Message 

ELIP  Eligible, not considered due 

to Indian Preference 

eligibles 

By law, Indian Preference applicants are entitled to priority consideration 

for Federal employment ahead of other applicants. Currently, there are 

Indian Preference applicants for this position. However, if additional 

applicants are needed, your application may be referred for consideration 

at a later date. 

IOBM Ineligible due to lacking bar 

membership 

You are ineligible because you certified that you are not an active member 

of the bar. 

 

The following NOR message code has been modified: 

Code Definition Message 

IOIP Not considered due to 

Indian Preference eligibles 

By law, Indian Preference applicants are entitled to priority consideration 

for Federal employment ahead of other applicants. There were sufficient 

Indian Preference applicants for this vacancy; therefore, your application 

was not considered. 

New Hire 
Added the Duty Location, Salary, and New Hire Email Address fields to the Tentative and Official Offer new hire offer 

acceptance pages. These fields will be populated from the new hire Position Information Questionnaire. If an item is 

not responded to in the questionnaire, it will not populate on the landing page. Instead, it will state "Review emailed 

job offer for full details." 

The following forms have been added in USA Staffing: 

• FEMA 121-0-0-8 – FEMA Employee Screening and eQip Initiation Request 

• USTC Locator Card – Locator Card Information 

• USTC Non-Filing Taxes – Acknowledgement of Non-Filing Taxes 
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The following form has been updated in USA Staffing: 

• HHS 745 

Hiring Manager Functionality 

No updates. 

Administrative Functionality 

Competency Networks 
Added the ability for users to see additional information about a competency without having to unpublish the 

Competency Network. 

USA Hire Functionality 

No updates. 

Reporting and Analytics 

Reporting and analytics enhancements can be reviewed on the Release Notes page of the USA Staffing Data Resource 

Center. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdeveloper.usastaffing.gov%2FReleaseNotes%2FLatest&data=05%7C02%7CBlanca.Santiago%40opm.gov%7C9c38adacf1444859e33c08dc4f5fdc96%7C844ef9977b6348f0882a7dc8162e363b%7C0%7C0%7C638472520336780760%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=BZ%2BIQeXeogvHairbnb6xnp%2F5Al3IIDKqvr0Twqk8H%2FQ%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdeveloper.usastaffing.gov%2FReleaseNotes%2FLatest&data=05%7C02%7CBlanca.Santiago%40opm.gov%7C9c38adacf1444859e33c08dc4f5fdc96%7C844ef9977b6348f0882a7dc8162e363b%7C0%7C0%7C638472520336780760%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=BZ%2BIQeXeogvHairbnb6xnp%2F5Al3IIDKqvr0Twqk8H%2FQ%3D&reserved=0

